Orientation of New Recruits

The day after new students arrive at the center, they meet with a counselor
to begin their orientation program. During the orientation, they are pro-
vided with a Student Handbook (appendix 4) and learn about the center, the
rules and regulations, how to get along, the trades available and how to
choose a trade, and the union requirements of each.

During the orientation, several staff members, including the.Disciplinary
Officer, the Safety Officer, and the Center Nurse, meet with the new
recruits. The trainees also receive physical exams by the Center physician
at this time.

Health Services

Many of the new enrol lees reporting to the Job Corps have a number of health
ailments and disabilities which often can be corrected or alleviated with the
proper care and attention. A student's ability to benefit from the program
and acquire suitable employment often rests directly upon his or her state
of physical and mental health. For this reason, the Weber Basin Center
provides all students a full line of health services - including medical,
dental, mental, and drug/alcohol programs. Almost all routine care is
provided on center where a full-time nurse and a physician, dentist, and
psychiatrist are available to see patients at regularly scheduled times each
week. Trainees requiring emergency treatment or surgery are admitted to
local hospitals, and those requiring specialized care of some sort may be
referred to specialists where they can receive the attention needed. All
medical, dental, and psychiatric care and prescriptions are provided by the
center at no cost to the trainee.

The Job Corps provided a variety of health services to corpsmembers while
they were at the center in training from 1980-81. The Weber Basin Center
provided a total of 10,599 medical services in FY 1980 and 8,805 in FY 1981.
Dispensary services far outnumbered any other health service, followed by
doctor's visits, mental health visits, physical examinations, and admissions
to the infirmary. Table 11 provides a further breakdown of the health
services performed at the Weber Basin Center during the 2-year period,

Cost-of-Living, Clothing, and Readjustment Allowances

In addition to subsistence and numerous health services, enrol lees receive
a cost-of-living allowance, clothing, and readjustment allowance, to be used
by the trainee to get established in a community after he has successfully
completed the program.

Living allowance pay and increases are set by Job Corps1 policy. The
trainee earns $40 per month living allowance for the first 60 days in pay
status. After 60 days, it increases to $60 per month; however, this pay
raise can be delayed up to 2 months if a trainee's conduct does not meet
center standards. The next increase, to $80 per month, occurs after the
trainee has been in pay status for 180 days. This promotion may also be
delayed up to 90 days if a trainee demonstrates unsatisfactory performance.
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